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Manufacturing
+3%

Wholesale& 
Retail Trade 
+3%

Services
+4%

Mining& 
Construction
+5%

Transportation& 
Utilities
+3%

Finance, Insurance
& Real Estate
+6%€¥

What do the percentages mean?
   The % of employers anticipating an increase in hiring

 –    the % of employers expecting to decrease hiring

 = Outlook Percentage

For more information about the Manpower Employment Outlook Survey,
please visit http://www.manpower.com.cn/employmentOutlookSurvey.html
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Geopolitical uncertainties may be leading to 
conservative hiring plans among Chinese employers

2nd Quarter 2017
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All data is seasonally adjusted

Best Jobs Outlook (+46%) – Q4 2010

Current Jobs Outlook (+4%) 
– Q2 2017

China joined the survey in Q2 2005.

27%2%6% 65%

4%4%

Worst Jobs Outlook (+2%) 
– Q3 2009

2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017

NORTH(+4%)
BEIJING(+6%)
SOUTH(+5%)
GUANGZHOU(+5%)
SHENZHEN(+3%)
EAST(+3%)
SHANGHAI(+4%)
CENTRAL&WEST(+3%)
CHENGDU(+4%)

Micro-Size Small-Size Medium-Size Large-Size

 less than 10  10-49  50-249  250 or more
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CHINESE EMPLOYERS REPORT RESERVED HIRING 
INTENTIONS FOR THE APRIL - JUNE TIME FRAME
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