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Merriaybp 3a 3aeTtocTra
rpe3 YeTBBLPTOTO
Tovimece4sme Ha 2016 T. e
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brrirapus. Bevdkm
aHKeTvppaHm OTroBopMXa Ha
BBripoca: ,,Kak o4aksare fa
ce rMpoMeHy obLyara
34eTOoCT BbB Batiara ¢vpma
U PEMVIOH Mpe3 TpuTe
mMeceLa o Kpas Ha
gexkemspomn 2016 1. B
CaBHEHWE C HACTOSILLIOTO
Toumeceyme?”

CbabpxaHue

O630pHO U3cnepBaHe 3a 3aeTocTTa -
Bbnrapus

NON =

Fo6anHo 0630pHO n3cnepBaHe 3a
3aeToCcTTa 13

15
19
22

29
30



O630pHO n3cneagBaHe Ha 3aeToCTTa
B bvnrapus

HeTHu nporHosum OaHHu

Ha ce3
3a 3aeTocTTa NpPUVH

YBenunyeHuve HamaneHune He 3Ham

Hsima npomsiHa

tOnn-Cen 2016 17 3 79 1 14 10
Anp-tOHKn 2016 21 2 77 0 19 12
AH-MapT 2016 10 5 85 0 5 1
OkT-[ek 2015 15 10 74 1 5 10
KOnu-Cen 2015 21 5 72 2 16 11
Anp-tOHun 2015 18 4 76 2 14 9
An-Mapt 2015 13 8 79 0 5 1
OkT-Oek 2014 13 10 76 1 3 8
KOnn-Cen 2014 19 5 76 0 14 8
Anp-tOHun 2014 19 5 75 1 14 9
\_SH-Mapr 2014 11 10 79 0 1 8
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\ Jlnncata Ha KONMoHKa Nokasea Hyfesa HeTHa NPOrHo3a 3a 3aeTocTTa

Bvnrapckute pabotogatenn ca KOHCEPBATMBHN B
HaMepeHUsTa C/ 3a HaeMaHe Ha Cly>XUTenu npes
nepuoga okTomBpn — aekemepu. Cpeg Tax 15%
OYakBaT MOBULLEHWE HA YNCIEHOCTTA Ha MepcoHana
cn, 9% NporHoaupaT cBMBaHe, a 74% He npeapuxaat
NPOMsIHa, C KOETO HETHAaTa NPOrHo3a 3a 3aeTocTTa
cTaBa +6%.

KopurrpaHa cbobpasHO CbC CE30HHUTE KonebaHus,
cTonHoCcTTa 11 e +11%. [NepcnexkTuBUTE 3a HaemaHe
ocTaBaTr OTHOCUTENHO CTabUIHM KakTo B CpaBHeEHWe
C NPeaxofHOTO TpMMECeUne, Taka U CrpsiMO CbLLMS
Nepvog Ha MMHanaTa rogmHa.

1 ——
B npoy4BaHeTO n3non3eame TepMUHa ,HeTHa NPOrHo3a 3a 3aeTtocTra®. Tasu CTOMHOCT ce nony4asa,

KaTo OT NpoLEeHTa Ha paboTogaTennTe, KOUTO o4akBaT YBeNnyeHne Ha obLmns 6pon 3aeTn nuua, ce
N3Baau NPOLEHTHLT HA TE3U, KOUTO NMpenBuKaAaT HamansBaHe Ha 3aeTOCTTa B CBOETO NMpeanpusaTue
npes cnefsaLloTo Tpumeceymne. Pe3yntaTsT OT ToBa U3YUC/IEHME NPefCcTaB/sBa HeETHATa NporHosa 3a

3aeToCTTAa.

OT TO3M MOMEHT HaTaTbK BCUYKU OaHHW, 06CbXOaHN B KOMEeHTapa, ca CbC Ce30HHN KOpeKLUnn, ako HE €

noco4eHo gpyro.
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CpaBHeHuns no pasmep Ha

npeanpuaTuUATa

Y4yacTBalwmTe B NpoyyYBaHeTo paboTtodarenm ca
pasfeneHn crnopen pasmepa Ha npeanpuaTmeTo cu B
cnegHUTe 4eTUpK Kateropun: MyKponpegnpuatuata
nMaT no-manko ot 10 CRy>Xutenu; Masikute
npennpuatns — ot 10 0o 49 cnyxxutenu, cpenHo
rofiemmte — oT 50 g0 249 cny>xuTenu, a roneMmTe
— 250 nnn noseYe Cny>xKnTenu.

BbB BCUYKM HeTVpK KaTeropmm NpeanpuaTs no
pasMep ce npenswxaa pbCT B 6pOs 3aeTh vua npes
4eTBBPTOTO TpUMecedme Ha 2016 . AKTUBEH nasap
Ha Tpyaa o4akear rofemute pabotogarenm — Te
oTYUTaT HETHA MPOrHO3a 3a 3aeTocTTa OT +21%. [pn
MasnknTe U MUKPOMPEANPUATUATA NPOrHO3UTE ca 3a
CbOTBETHO +9% 1 +8%. CKPOMEH PBCT B
4YMCNEeHOCTTa Ha 3aeTuTe NniLa 04YakBaT CpeaHUTe Mo
pasmep QUPMK, KOUTO OTHUTAT NPOrHo3a oT +6%.

Pasmep Ha

YBenuyeHne HamaneHnue

CnpsiMo NpeaxoaHOTO TPMMECeYne, NaHOBETE 3a
HaemaHe ce NoaobpsBaT C 2 MPOLEHTHW MyHKTa
KaKTO Mpwn MasnkuTe hupMim, Taka 1 npu
MUKponpeanpuaTuata. CpegHuTe no pasmep
pabotogatenn obade oT4MTaT crnaf ¢ 2 NPOLEHTHU
NyHKTAa, a NPOrHo3nTe cpes ronemmte rupmMm
ocTaBaT HEMPOMEHEHM.

CnpsaAmo 4eTBBbPTOTO TpUMeceume Ha 2015 T
MUKPOMPeanpuUATUATa oT41TaT NogobpeHne cbe 7
NPOLEHTHM NyHKTA, a NporHo3ara 3a ronemmTe
paboTodateny € ¢ 3 NMPOLEHTHN NyHKTa No-gobpa.
[pw cpegHUTE NO pa3mep pabotodatenn obade ce
oTynTa cnapg ¢ 9 NpoLUeHTHU NyHKTa. B cpaBHeHme
CbC CblLUMS NEPUOL Ha MMHanaTa rogmHa, NporHosara
3a MasfikuTe NPeanpUSaTUA OCTaBa HeNnpPOMeHeHa.

HeTHu nporHosmn AaHHun

He 3Ham Ha 'Ce30HeH

Hsima npomsiHa

npeanpusATusTa 3a 3aeTocTTa NPUHLMN
% % % % % %

Mukpo no-manko ot 10 1
Manku 10-49 13 9 76 2 4 9
CpepgHo ronemun 50-249 16 13 69 2 3 6
Fonemu 250 nnu noseye 23 9 64 4 14 21
[ Mukpo no-manko ot 10 == Manku 10-49 == CpefHo ronemu 50-249 === Foniemu 250 11 nose4e \
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CpaBHeHune no pernoHm

BB BCMYKM NeT pernoHa paboTogaTennte o4akeart
yBENNYEHME Ha BPOS 3aeTK LA Npes nepuona
OKTOMBPW — AekemBpu. Han-onTuMncTnyHm
MEepCneKkT1BYM 3a HAa3HAYeHVs Ce OTYNTaT B TPU
pernoHa — lNnosawe, Pyce n Coduna — KbaoeTo
HeTHaTa NporHo3a 3a 3aetoctTa e +12%.
O4vakBaHusTa 3a yBennyeHne Ha paboTHaTa cuna ca
Nno-CKPOMHW BbB BapHa 1 byprac, kbaeto
NPOrHO31TE Ca CbOTBETHO +8% 1 +7%.

CnpsiMo NpedxodHOTO TPUMECEYNE, HAMEPEHMATA 3a
HaemaHe Ha nepcoHasn octaBat OTHOCUTENHO
cTabunHu B byprac, Nnosane, Codus 1 BapHa,
nokKato pabotofarenute B Pyce He oTunTaT npomsaHa
B MporHosara.

B cpaBHeHWe ¢ 4eTBBPTOTO TpumMeceymne Ha 2015 T,
nnaHoBeTe 3a Ha3Ha4YaBaHe ce BoLlaBart B YeTupn OT
neTTe pernoHa. lNporHosnTe Ha paboTogaTennTe BbB
BapHa ce noHmxkaBaT € 4 NPOoUeHTHW NMyHKTa, a B
Pyce v lNnoBavB ce otunTa cnaf cbC CbOTBETHO 3 U
2 MPOUEHTHM NyHKTa. ChLLIEBPEMEHHO NPOrHO3UTE 3a
Codumsa n byprac ce nogobpsiBaT CbC CbOTBETHO 4 1
2 MPOLEHTHU NyHKTA.

r

Byprac
BapHa
Mnosans
Pyce

Cochusi

[ [Oannm Ha cesoHeH NpuHLMN \
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byprac

Mpes cnenpalloTo TpUMeceure ThpcellmTe paboTa MoraT Aa oYakBaT 3ana3BaHe Ha
yMepeHuTe TEMMOBe Ha HaeMaHe, KaTo paboTodaTeNnTe OTYMTaT HeTHa NPorHo3a 3a
3aeTOCTTa OT +7%. HamepeHuaTa 3a HaemaHe Ha CNy>XUTeNn 0cTaBaTt OTHOCUTENHO
CTabWIHN B CPaBHEHWE C NMPEeaxX0oaHOTO TPUMECcedme 1 Ce NOBULLIABAT C 2 NMPOLEHTHN MyHKTa
CNPSIMO CbLLMS NMeprof, Ha MHanarTa rogvHa.

/. 0 [ HetHu nporHoam 3a 3aeTocTTa === [JaHHU Ha CE30HEH MPUHLMNM \
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BapHa

Pa6oToaaTennTte B pernoHa o4akBaT M3BECTeH PLCT Ha BPOs 3aeTu LA Npes nepuoaa
OKTOMBPU — [EKEeMBPU, C HETHA MPOrHO3a 3a 3aeToCTTa OT +8%. MporHosaTa ocTasa
OTHOCUTENIHO CTabuiiHa B CPaBHEHWEe C MPeaxXoaHOTO TPUMECEeUMe, HO Ce Briolasa ¢ 4
MPOLEHTHW NMYHKTa CrPSMO ChLLUMA Nepuom, Ha MuHanaTta rogvHa.

"] HeTHu nporHoau 3a 3aeTocTTa === [1aHHN Ha CE30HEH MPUHLMM \
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[1noBovB

Mpe3 cneppawmte TpM Meceua Ce O4vYakBa CTabWUMHWTE TEMMNOBE Ha HaemaHe
Ha nepcoHan ga npoabikart, Kato paboTogartenute oTyMTaT HETHa MpPOorHo3a 3a
3aetocTTa oT +12%. N3rneanTte 3a HasHayeHUsi ocTaBaT OTHOCUTEITHO MOCTOSIHHM
CnpsAMO NpeaxogHoOTo TpUMeceuune, HO cnagaT C 2 NPOUEHTHU MyHKTa B CpaBHEHWE
CbC cbluma nepuog Ha 2015 .
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2005 2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016

Pyce

3a BTOPO NopefHO TpuMece4ne paboTo4aTeNnMTe 04aKBaT 3Ha4YMTeNeH pbCeT B 6pos Ha
3aeTuTe IMLa, KaTto oT4MTaT HETHA NMPOrHo3a 3a 3aeTocTTa oT +12%. [NnaHoBeTe 3a
HasHa4YaBaHe Ha Cny>xuteau obade ca ¢ 3 NPOLEHTHN NyHKTa No-crabu B CpaBHEHWe C
npPenxoaHOTO TPUMECceuLe.
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Cogus

Mpes 4eTBbPTOTO TpUMeceUne Ha 2016 . ce o4akBa 3anassaHe Ha 6naronpPUATHUS KIMmaT
Ha nasapa Ha Tpyaa, KaTo paboTofaTenMTe OTYMTaT HETHA MPOrHO3a 3a 3aeTocTTa OT +12%.
HameperusaTa 3a HaeMaHe Ha CNy>XUTenn 0CTaBaT OTHOCUTENHO CTabWUIHW CrPSAMO
MPeOxXoAHOTO TPUMECEHME 1 ce NoaobPsaBaT C 4 MPOLEHTHN NMyHKTA B CPaBHEHNE CbC
CbLUMA Nepuog Ha M1uHanaTa roguHa.
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CpaBHeHue no ceKTopu

B neset o1 10-Te MKOHOMMYECKM OTpacbna

ce npeaswxaa pbCT B Opos 3aeTn nuua npes
4YeTBBLPTOTO TpUMeceune Ha 2016 r. Han-
ONTUMUCTMYHM Ca NNaHOBETE Ha paboToaarenute
B CEKTopa Ha 3eMeenneTo, ropckoTo
CTOMNAaHCTBO, f10Ba 1 pMboNoBa, KbAEeTO HETHATA
nporHo3a 3a 3aetoctTta € +16%. CtabunHm
TEMMNOBE Ha HAaeMaHe ce o4akBaT M B Apyru
OpaHLuoBe, KaTo B TPW OT TsIX NpOrHo3ara e 3a
+15% — domHaHcK, 3acTpaxoBaHe, HEABUKUMU
NMOTK 1 BU3HeC ycnyru; NPON3BOACTBO;
TbProBus Ha egpo 1 ApebHo, a B e4uH — TO3M
Ha CTPOUTENCTBOTO — CTOMHOCTTa N e +14%.
OuvakBa ce obave unMcrneHoCTTa Ha nepcoHana
Aa Hamarnee B MMHHOTO A€eno, KbAeTo
paboTtogaTtenute nporHosupar ceusaHe ¢ 8%.

EnekTpuyecTBo/ras/sBona

3emenenve, ropcko CTOMaHCTBO,
0B 1 pMHONIOB

MwHHO feno -8
[MponssoacTeo
[y6nunyeH n coumaneH cektop

TpaHcropT, CKNagose v
KOMYHVIKALAN

Tbproeusa Ha egpo v apebHo

CTtpouTtencteo

®urHaHCK, 3aCTpaxoBaHe,
HEABVKUMU UMOTU 1 BU3HEC YCNyri

XOTenMepcTBO 1 PECTOPaHTLOPCTBO

-10 -5

CnpsiMo NpeaxoqHOTO TpUMeceune uarnegnte
3a Ha3Ha4YeHnsa Ha cnyxuTenu ce nogobpsasaT

B 6 oT 10-Te uKOHOMUYeCkM oTpachbsia. Han-
3abenexuTenHo nosuweHme — ¢ 10 NpoLEHTHM
NMyHKTa — ce OTYMTa B CEKTOpa Ha 3emMenenuneTo,
rOPCKOTO CTOMAHCTBO, floBa U pnbonosa.
PabotogaTtenuTte B TbproBusita Ha eapo u
ApebHo oTynTaTt nogobpeHne ¢ 5 NPOLEHTHH
NyHKTa, a NPOrHO3MTe ca € No 3 NPOLIEHTHM
NyHKTa no-gobpun B CTPOUTENCTBOTO M B CeKTopa
Ha (pMHaHCKTEe, 3acTpaxoBaHETO, HEABMXUMUTE
nMoTn n BusHec ycnyrute. B Tpu oTpacbna
obaye nnaHoOBETE 3a HaeMaHe Ha CNyXuTenu

ce BnoLlaeart, BKIIHYUTENHO B MMHHOTO AenO,
KbaeTo pabotogatenure oTuMTaTt 3HauYMTENEH
cnag oT 12 NpOLEHTHU NyHKTA.

CnpsiMo cbLUMS Nepuoa Ha M1uHanarta roanHa
nporHo3ute ca no-godpu B 6 ot 10-Te cTonaHckm
CeKTopa, KaTo Han-CbLUECTBEHO YBENNYEHNE

— ¢ 18 npoueHTHN NyHKTa — Ce 04YakBa B
3eMe[IenmeTo, ropckoTo CTOMaHCTBO, NoBa U
pubonosa. NogobpeHne ¢ 11 NPOLIEHTHM NyHKTa
ce oT4yMTa OT paboTtogatenuTe B TbProBusiTa

Ha eapo v ApebHo, a NPOrHO3MUTe B CEKTOPUTE
enekTpu4ecTBo/ras/Boaa 1 TpaHCMNopT, cknaaose
N KOMYHMKaLUN Ce NOBMLLABAT CbC CbOTBETHO

8 n 5 npoueHTHM nyHkTa. Cnag B nnaHoBeTe 3a
HaemaHe Ha cnyxutenu obaye ce otymTta B 4
cekTopa, Han-ocezaemo — ¢ uenun 20 npoueHTHU
NyHKTa — B MUHHOTO Aero.

[aHHn Ha ce30HeH NpuHUMN
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EnexkTpuyecTtBo/ras/Boga

[pes 4eTBBLPTOTO TpUMeceUme Ha 2016 I ce o4akBa 3anasBaHe Ha CKPOMHUTE TEMMOBE Ha
HaemaHe, KaTo paboTofgaTenMTe OTYMTaT HETHA MPOrHO3a 3a 3aeTocTTa OT +6% Beve BTOPO
nopeaHo TpuMece4ne. NnaHoBeTe 3a HaeMaHe ca C 8 NMPOLEHTHN NMyHKTa NMo-4o6pun CrpsiMo
ChbLUMS Nepuoa Ha MuHanaTa rogmHa.
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3emepgenvie, ropcko CTOMAHCTBO, JIOB U PUBOSOB

Mpes cneppalloTo TPUMECEYME Ce O4aKBa Han-OXKNBEH Nasap Ha Tpyaa OT HA4anoTo Ha
NPOoy4YBaHETO Npe3 MbPBOTO TpUMeceyme Ha 2011 . Hacam, KaTo paboToaaTenuTe oT4HnTaT
HeTHa MPOrHo3a 3a 3aeTocTTa OT +16%. NepcnekTBUTE 3a HaeMmaHe ce nogobdpsasar ¢ 10
MPOLEHTHN MyHKTAa CrpPsAMO NPeaxoaHOTO TpuMecedne U ¢ 18 NpouUEeHTHU NyHKTa B
CpaBHEHVe C YETBBPTOTO TpuMece4une Ha 2015 1.

[5 o [ HeTHu nporHo3y 3a 3aeTocTTa === [1aHHW Ha CE30HEH MPUHLMN \
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MwHHO Oeno

[Npe3 neprona OKTOMBPU-AEKEMBPU Ce OYaKBa Har-cnab nasap Ha Tpyaa OT YeTBBbPTOTO
TpuMecedne Ha 2013 1. Hacam, KaTo paboTogaTtennTe oTYUTaT NECUMNCTUYHATA HETHA
NPOrHo3a 3a 3aeTocTTa oT -8%. VI3rnegute 3a HaeMaHe Ha Cly>XUTENN ca 3HAYUTENHO
NO-NOLLUN KAKTO CNPSAMO NPEeaXOAHOTO TPUMECEUME, Taka N B CPaBHEHME ChC ChLLMA Nepunog,
Ha MyHanara rogmHa — CbOTBETHO C 12 1 20 NPOLEHTHU NyHKTA.

(50 [l HeTHM NporHosu 3a 3aeTocTTa === [1aHHW Ha CE30HEH MPUHLMN \
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[1pon3BoaCTBO

PaGoToaaTennte NpoabikasaT Aa oT4YMTaT O6GHAAeX AaBally NepCcrneKkTBI 3a HaemaHe Ha
CNY>XUTENW, C HETHA NPOrHO3a 3a 3aeToCTTa OT +15% 3a crnegpalLmTe TpK MeceLa.
HamepeHnsaTa 3a HaeMaHe Ha CIy>KUTen 0CTaBaT OTHOCUTESTHO CTaBWIHW B CPaBHEHWE G
NPenxXoAHOTO TPUMECeYMe, HO ca C 2 MPOLEHTHN NyHKTa NMo-ciabu Crpamo CbLUMS Nepuos,
Ha MVHanaTa roguHa.

(50 . HeTHun MPOrHO31 3a 3aeTOCTTa == ,anHVI Ha Ce30HeH npuHuun \
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\ Juncara Ha KONoHKa Nnokassa HysleBa HeTHa MPOrHO3a 3a 3aeTocTTa /
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[ly6nunyeH n coumaneH CeKTop

[Npe3 NpencTosAWoTo TPUMECEHME Ce NPOrHO3MpPa USBECTEH PBCT B YNCIEHOCTTa Ha

CIyXNTenuTe, KaTto patoToaTenuTe oT4YMTaT HeTHA NPOrHO3a 3a 3aeTocTTa OT +6%.
MnaHoBeTe 3a HaeMaHe ocTaBaT OTHOCUTENHO CTabUNMHM KaKTO B CpaBHEHMWE C
NpPeaxoaHOTO TPUMEeceUMe, Taka 1 CNPAMO ChLUMA Nepunof, Ha MuHanaTa rogmHa.

(50
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TpaHCcnopT, CKN1aa0Be U KOMYHUKaLMW

[Npes cneppalLmnTe TPU MeceLa ce 04akBa HeMaTbK PbCT B 6pOsd Ha 3aeTuUTe Nnua, Kato

paboTofaTenvTe OT4ATaT HETHA MPOrHO3a 3a 3aeTocTTa OT +11%. M3rneauTe 3a HaemaHe
Ha NepcoHan ca ¢ 2 NMPOLEHTHW MyHKTa No-crabu CnpsiMo NPeaxoaHOTO TpUMeceyme, HO ce
nopo6psiBaT ¢ 5 NPOLEHTHN NMyHKTa B CPaBHEHNe CbC CbLUVS NMepnof Ha M1HanaTa roguHa.
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Tbprosus Ha eqpo 1 ApPedbHOo

Cnopep pabotogarennTe, ThpcelmTe padoTa e ce paasaT Ha Han-CUNHM TEMMOBe Ha
HaemaHe OT TPEeToTOo Tpumeceune Ha 2014 1. Hacam, KaTo cfeq YeTrpn nopeqHn
TpUMeceuns Ha No[obpeHMe HETHATa MPOrHo3a 3a 3aeTocTTa goctura +15%. MnaHoBeTe 3a
HaemMaHe Ha NepcoHan ca ¢ 5 NPOLEHTHN NyHKTa No-0o6pKn CrpsMo TPETOTO TPMMECeUMe Ha
2016 1. 1 ¢ uenn 11 NPOUEHTHU NyHKTa CNPsIMO ChLUMA Nepuoa Ha MruHanara rogmHa.

[l HeTHM NporHosu 3a 3aeTocTTa === [1aHHW Ha CE30HEH MPUHLMN \
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Jlnncata Ha KofoHKa NMokassa Hynesa HeTHa MPorHo3a 3a 3aeTocTTa j

CTpounTencTao

3a neprofa OKTOMBPU-AEKEMBPY Ce MPOrHO3NPAT 3HAYUTENHW YBENUYEHWS B YMCIEHOCTTa
Ha NepcoHana, Kato paboTogaTenvTe oT4MTaT HeTHA MPOrHO3a 3a 3aeTocTTa OT +14%.
CnpsiMo MpeaxoaHOTO TPUMECEHME U CMIPSMO CbLLUS Nepyof, Ha M1HaaTa rogmHa
nporHosaTa ce nogobpsiza CbC CbOTBETHO 3 U 2 MPOLEHTHU MyHKTA.

-10
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duHaHCK, 3acTpaxoBaHe, HEABVXXUMU IMOTU
N BU3HEC YCIyr

Cnopep paboTtogarennte, TbpcelmTe paboTa MoraT Aa o4akeaT CTabuiHn TeMNoBe Ha
HaemaHe Npes cneaBaLloTo TpUMecedre. Te oT4MTaT HETHa NPOrHO3a 3a 3aeToCTTa OT
+15%. MNepcnekTnBMTE Ce NOJOBPABAT C 3 MPOLEHTHM MyHKTA CAPSAMO NPEAXOAHOTO
TpUMecedne 1 0CTaBaT OTHOCUTENHO CTabUMNHN B CPABHEHWE CbC ChLUMA Neprno Ha
MUHanarta rogvHa.
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XOTenMepcTBO N PEeCTOPaHTHLOPCTBO

OTunTarkn HeTHa NPorHo3a 3a 3aetocTTa oT +10%, paboTogatenTe o4akeaT
npeanasnMBUST ONTUMU3BbM Ha Nadapa Ha Tpyda fa ce 3anasu U npes3 YeTBbPTOTO
TpuMece4dne Ha 2016 1. [porHo3aTa ocTaBa OTHOCUTENHO CTabuiHa KakToO B CpaBHEHME C
NPeaxoaHOTO TPMMECEYME, Taka 1 CNPSAMO ChLUMS NepUo Ha M1UHanarTa roguHa.
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Global Employment Outlook

:- Qtr on Qtr Change | Yron Yr Change\ (" )
Q3 2016 to Q4 2016 | Q4 2015 to Q4 2016 Quarter 4 2016 Net Employment Outlook
L AR L L L.
Americas ndia +30%
Argelntina 3@ 000 Japan +23%
Brazil 6 (5)" 5 (4)! )
Canada 60 30 Tatvan
Colombia 0 () -2 (-2)" United States
Costa Rica 2 (2) 6(-5)" New Zealand +14%
Guatemala -4 (-7)! 3 (-3)" Hong Kong +13%
Mexico -2 (-2)! -3 (-3)" Ireland +12%
Panama 1 (1) -2 (-1)! Israel +12%
Peru -1y 0() Australia +11%
United States -2 3) 10 Bulgaria 1%
Colombia +11%
Asia Pacific Hungary +119%
Au.stralia 52" 5 (5)! Romania +11%
China ol ol Slovenia +11%
Hong Kong o) -3(-2)" .
India 5 (-3 9 (-10) Mexico
Japan 0 (1) 11y Turkey
New Zealand 4 3 Costa Rica
Singapore -2 (-2)! -5 (-5)" Guatemala
Taiwan 0 13 (13 ) Panama
Poland
EMEA? South Africa
Austria -3 (-1)! 22! Canada
Belgium 0 (0)! -1 (1)1 Germany
Bulgaria -8 (1) 1(1) Peru
Czech Republic 1(3) 6 (6)' Slovakia
Finland -11(0)' 2(-2) Czech Republic
France -1 (0)! 4 (4) Singapore 7%
Germany 4 (4)! 3 (3) Argentina +6%
Greece -12 (0)' 13 (13) Gresce +6%
Hungary -4 (-2)! 0(0) China +5%
Ireland -2 Q) 7 () Norway +59%
Israel 2 (4) 3(9) o o
ltaly 5(1)! 55 United Kingdom +5%
Netherlands 0 () 22 Portugal %"
Norway 0 (1)! 3(3) Spain +4%
Poland -5 ()" 2 (2)' Austria +3%
Portugal 6 _ Netherlands +3%
Romania -16 (-3)' -2 (-2) France +2%
Slovakia 7 (1) (1) Sweden +2%
Slovenia -15) 5 (5)! Belgium 1%
South Africa 3@) 3 (3)! Finland 1%
Spain -1@Q) 1(1) Haly 1%
Sieeel] B4 464 Switzerland +1%
Switzerland 2(1)! 1)
Turkey 44y 55 Brazil 7% -
LUK 30 oo J \_ 4540 -5 0 5 10 15 20 25 30 35 40 45 )

TEMEA - Europe, Middle East and Africa.

* Indicates unadjusted data.

1. Number in parentheses is the Net Employment Outlook when adjusted to remove the impact of seasonal variations in hiring activity. B
Please note that this data is not available for all countries as a minimum of 17 quarters worth of data is required.
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The Manpower Employment Outlook Survey is ManpowerGroup’s
quarterly index of employer hiring confidence.

ManpowerGroup interviewed nearly 59,000 employers
across 43 countries and territories to forecast labor
market activity” in Quarter 3 2016. All participants were
asked, “How do you anticipate total employment at
your location to change in the three months to the end
of September 2016 as compared to the current
quarter?”

The overview of global responses indicates that most
employers expect varying levels of payroll growth over
the next three months. The research reveals staffing
levels are expected to grow in 40 of 43 countries

and territories during the July-September time frame.
However, a number of employers also indicate that
overall payroll growth is likely to proceed at a more
conservative pace than in the prior quarter or last

year at this time. Significant upturns in overall employer
confidence are few, and some declining trajectories
reported previously—most notably in Brazil and
China—continue unabated. Third-quarter hiring

plans strengthen in 14 of 42 countries™ and territories
when compared with the April-dune time frame, are
unchanged in seven, and weaken in 21. Outlooks
improve in 13 countries and territories when compared
with Quarter 3 2015, are unchanged in five, and decline
in 24. Third-quarter hiring confidence is strongest in
India, Japan, Taiwan, Guatemala, Romania and the
United Sates, while employers in Brazil, ltaly and
Switzerland report the weakest hiring plans.

Throughout the Americas region, third-quarter
workforce gains are expected in nine of 10 countries.
However, Net Employment Outlooks decline in nine
countries in comparison to the April-dune period and
are unchanged in one. Similarly, forecasts weaken in
seven countries in comparison to Quarter 3 2015,
strengthen in two, and remain unchanged in one.
Employers in Guatemala and the United States report
the region’s most optimistic third-quarter hiring plans.
The only negative forecast—in the Americas region
as well across the globe—is reported by employers
in Brazil.

Employers in 23 of 25 countries in the Europe, Middle
East & Africa (EMEA) region expect to grow staffing levels
over the next three months. In a quarter-over-quarter
comparison, forecasts improve in 12 countries but
weaken in seven. When compared year-over-year, job
prospects are expected to improve in 10 countries and
decline in 12. Romanian employers report the region’s
strongest third-quarter hiring plans, while the weakest
outlooks are reported in Italy and Switzerland. For the
first time in eight years, there are no negative national
forecasts reported among countries in the EMEA
region. The third-quarter survey also includes Portugal
for the first time, bringing the total of countries and
territories participating in the Manpower Employment
Outlook Survey to 43.

Job gains are expected in all eight countries and
territories surveyed in the Asia Pacific region. However,
hiring prospects weaken in five countries & territories

in comparison to Quarter 2 2016, improve in two and
are unchanged in one. Similarly, third-quarter forecasts
weaken in five countries and territories when compared
year-over-year, improve in only one and are unchanged
in two. For the fourth consecutive quarter, employers
in India report the most optimistic regional and global
hiring plans. For the fourth consecutive quarter,
employers in China report the region’s weakest forecast.

Full survey results for each of the 43 countries and
territories included in this quarter’s survey, plus
regional and global comparisons, can be found at

The next Manpower Employment Outlook Survey
will be released on 13 September 2016 and will detail
expected labor market activity for the fourth quarter
of 2016.

* Commentary is based on seasonally adjusted data where available.
Data is not seasonally adjusted for Finland or Portugal.

** Portugal joined the survey in Quarter 3 2016 and has no trend
data to compare at this point.



International Comparisons - Americas

More than 23,000 employers from 10 countries across
North, Central and South America shared their hiring
plans for the July-September time frame. Payrolls are
expected to increase by varying degrees in all
countries except Brazil where employers report
negative hiring intentions for the sixth consecutive
quarter. However, employer forecasts elsewhere
across the region are also generally softer, declining in
nine countries in comparison to the prior quarter’s
forecast and dipping in seven when compared to
Quarter 3 2015.

Employers in Guatemala and the United States
report the most optimistic third-quarter hiring plans.
Guatemala’s outlook is fueled in part by considerable
year-over-year gains forecast by employers in the
Construction, Services and Agriculture sectors.
Meanwhile, opportunities for job seekers in the U.S.
are expected to remain favorable, and the forecast is
relatively stable in comparison to both three months
ago and last year at this time. The most active hiring
pace is expected in the Leisure & Hospitality sector,
where more than a third of the employers expect to
add to payrolls in the next three months. Employers
in the Wholesale & Retail Trade sector are similarly
optimistic with more than a quarter saying they
intend to hire from July through September.

A comparable trend is reported in Canada where
employers anticipate some job gains in all industry
sectors except Mining. However, the ongoing slump

in energy prices and exports appears to be pressuring
the labor market overall as outlooks decline from
year-ago levels in the majority of industry sectors and

Argentina
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all four regions, and the country’s forecast dips to its
least optimistic level in nearly seven years.

Mexico’s hiring pace is expected to remain steady

in the months ahead as hiring plans improve by
varying degrees in all industry sectors and regions.
The strongest hiring intentions are reported in the
Transport & Communications and Commerce sectors.

Staffing levels are also expected to grow in all industry
sectors in Costa Rica and Panama. However,
employers in both countries anticipate slower growth
in most sectors in quarter-over-quarter and year-over-
year comparisons. In fact, Panama’s third-quarter
outlook matches its least optimistic forecast, first
reported in Quarter 4 2015.

Outlooks in South America remain mixed. Colombia’s
hiring pace is expected to remain steady despite
slowing down from both three months ago and last
year at this time. Modest payroll gains are also
expected in Peru, boosted by upbeat forecasts in both
the Public Administration/Education and the
Manufacturing sectors. Argentinian employers
anticipate some overall job gains despite the forecast
dipping to its least optimistic level in seven years.

Meanwhile, Brazil’s labor market slump is expected

to deepen in the upcoming quarter with employers
reporting the only negative forecast among the

43 countries and territories participating in the survey.
Brazil's Net Employment Outlook continues the steady
decline that started in Quarter 4 2011, and employer
confidence dips again to the least optimistic level
since Brazil’s survey was launched in Quarter 4 2009.
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Guatemala

+10 (+9)%
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United States of America +16 (+18)%
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International Comparisons - Asia Pacific

The survey of nearly 15,000 employers in the Asia
Pacific region indicates there will be some payroll
growth in each of the eight countries and territories.
However, outlooks dip by varying margins in five of
the eight both quarter-over-quarter and year-over-year.
This slowing momentum is especially true in China
where the forecast remains positive but matches the
country’s weakest outlook which was first reported in
Quarter 3 2009. Employers in India and Japan report
the strongest third-quarter hiring plans, while those
in China and Australia report the weakest.

Employers in India continue to report the most
optimistic hiring intentions among the 43 countries
and territories in the survey. Hiring prospects decline
slightly in both quarter-over-quarter and year-over-year
comparisons. However, opportunities are expected to
remain abundant with more than a third of employers
indicating they will add to payrolls in the July-September
time frame. Job seekers can expect the most
opportunities in the Services and the Transportation

& Utilities sectors.

Japanese employers continue to search for talent in
an increasingly tight labor pool, and this pursuit is
expected to keep Japan’s labor market active.
Potential opportunities for job seekers remain strong
in most industry sectors and regions, with nearly

a quarter of the employers expecting payroll growth
over the next three months.

Conversely, China’s hiring plans weaken in all industry
sectors and all regions in both quarter-over-quarter and
year-over-year comparisons. Finance, Insurance & Real

Australia
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Estate sector employers report the most notable
decline, with the sector’s outlook sinking to negative
levels for the first time since Quarter 3 2006. However,
the survey also reveals a high level of uncertainty
among employers with more than half responding with
“Don’t Know” in regard to their third-quarter plans.

China’s downturn may be rattling employer confidence
in Taiwan, one of its key trading partners. Taiwan’s
forecast has declined for five consecutive quarters
and is now weaker than at any point since Quarter 3
2009. However, more than one of every four employers
tells us they expect payrolls to grow in the next three
months, and only Indian and Japanese employers
report stronger third-quarter hiring plans among all
participating countries and territories than Taiwan.

Outlooks in Hong Kong dip slightly in both quarter-
over-quarter and year-over-year comparisons, yet the
hiring pace is expected to remain steady with positive
forecasts reported in all industry sectors. Meanwhile,
Singapore’s forecast sinks to its weakest level since
Quarter 3 2009. Yet, the forecast remains uniformly
positive and only one percent of employers say they
intend to reduce payrolls in the next three months.

Opportunities for job seekers in Australia and

New Zealand improve slightly from three months ago,
with Australian employers reporting positive hiring
intentions in all industry sectors and all but two regions.
Employer hiring intentions in New Zealand are positive
in all regions and all sectors except Finance, Insurance
& Real Estate where the forecast turns negative and
drops to its weakest level since Quarter 1 2012.
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New Zealand
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International Comparisons - EMEA

ManpowerGroup interviewed more than 20,000
employers in 25 countries in the Europe, Middle East
and Africa (EMEA) region. Outlooks are mostly positive
with employers in 23 of 25 countries planning to add
to their payrolls in the third quarter and those in the
remaining two expecting a flat labor market. This report
also includes the first survey conducted in Portugal.

Forecasts are mixed across the region with employer
hiring plans improving from three months ago in 12 of
the 24 countries where comparison data is available*
and declining in seven. The year-over-year comparison
reveals more cautious hiring sentiment, with stronger
outlooks reported in only 10 countries and weaker
outlooks in 12. The strongest third-quarter forecasts
are reported in Romania and Hungary, while the
weakest are reported in Italy and Switzerland.

Romania’s outlook has climbed for two consecutive
quarters and is now stronger than at any point since
Quarter 4 2008. Prospects are buoyed by the country’s
most optimistic Manufacturing sector forecast since
the survey started in Quarter 2 2008, with more than
four of every 10 employers surveyed telling us they
plan to add to their workforces in the July-September
time frame. Similar hiring confidence is reported

by Construction sector employers who report the
sector’s strongest forecast since Quarter 1 2012.

Prospects are also upbeat in Hungary where the outlook
is the most optimistic since the survey started in
Quarter 3 2009. Confidence among Hungary’s employers
is underpinned by the strongest forecasts reported

to date in the Finance & Business Services and the

Austria
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Public & Social sectors, as well as a Manufacturing
sector outlook that matches the strongest forecast
first reported in Quarter 3 2014,

Despite employer concerns associated with the UK’s
23 June EU referendum, job seekers in the UK can
expect some opportunities in the next three months.
Outlooks remain positive in most industry sectors and
all regions, with the most optimistic forecasts reported
in the Construction, Finance & Business Services and
Utilities sectors.

Modest third-quarter hiring activity is also expected in
Germany where the forecast improves marginally from
three months ago and remains relatively stable from last
year at this time. Hiring plans are positive in seven of
nine industry sectors, including the Finance, Insurance,
Real Estate & Business Services sector where, for the
fifth consecutive quarter, employers report the strongest
forecast. Employer confidence in France appears to be
growing slightly, and the outlook turns positive following
three consecutive quarters of negative forecasts. Still,
some employers may be delaying any hiring decisions
as they await any resolution associated with the
French government’s labor reform bill.

Meanwhile, employer sentiment in Turkey continues to
lose momentum, and while the outlook remains positive
it dips to its least optimistic level since the survey started
in Quarter 1 2011. Elsewhere across the region, hiring
intentions remain mostly positive but modest, with the
exception of Italy and Switzerland where employers
anticipate a flat hiring environment in the months ahead.

* Portugal joined the survey in Quarter 3 2016 and has no trend
data to compare at this point.
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Ireland

] Net Employment Outlook

(0

= Seasonally Adjusted Outlook .

50

40
30

20 7\

0 N\

M—\/i

/v

—N

-10 1

-20
2006 2007 2008 2009

K No bar indicates Net Employment QOutlook of zero

2010 2011

2012 2013 2014 2015 2016

Israel

[ Net Employment Outlook

= Seasonally Adjusted Outlook

(0

50

40

30

20

10

0

)

=i

-10
-20

2006 2007 2008
\ Israel joined the survey in Q4 2011

2009 2010 2011

No bar indicates Net Employment Outlook of zero

2012 2013 2014 2015 2016

ltaly

[ Net Employment Outlook

(o0

i

= Seasonally Adjusted Outlook

50

40

30

20

10

0 ,-/\/x-

10 N—

-20

N

e O

2006 2007 2008 2009
k No bar indicates Net Employment Outlook of zero

2010 2011

2012 2013 2014 2015 2016

Netherlands

[ Net Employment Outlook

(oo

= Seasonally Adjusted Outlook

l

50

40

30

20

10 o~
o N—/\/\/‘\A

N

-10

1

2006 2007 2008 2009
\ No bar indicates Net Employment Outlook of zero

2010 2011

2012 2013 2014 2015 2016

J

0O630pHO M3cneaBaHe Ha MeHnaybp 3a 3aetocTra 25



Norway
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Slovakia +6 (+8)%

(6 o [ Net Employment Outlook === Seasonally Adjusted Outlook

i

50
40
30
20
10 /ﬂﬂw
0 ‘\‘ \/A‘PA—’ [ |
-10
-20

2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016
\ Slovakia joined the survey in Q4 2011 No bar indicates Net Employment Outlook of zero

Slovenia +8 (+11)%

[6 o [ Net Employment Outlook === Seasonally Adjusted Outlook

j

50
40
30
20
10 ~

0 ~—— e ] = [ |
-10
-20

2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016
\ Slovenia joined the survey in Q1 2011 No bar indicates Net Employment Outlook of zero

South Africa +9 (+9)%

(6 o [ Net Employment Outlook === Seasonally Adjusted Outlook

i

50
40

30 -
ol AR
\

107%/\/\ PR \/@f‘\_’.

0
-10
-20

2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016
K South Africa joined the survey in Q4 2006  No bar indicates Net Employment Outlook of zero

Spain

l

[6 o [ Net Employment Outlook === Seasonally Adjusted Outlook
50
40
30
20
10 !w/\ \
-10 ™ Vv -/
- 2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016
\ No bar indicates Net Employment Outlook of zero )

0O630pHO M3cneaBaHe Ha MeHnaybp 3a 3aetocTra 27



Sweden

(6 o [ Net Employment Outlook === Seasonally Adjusted Outlook

50
40
30
20

N\ |
K4 | 11 \\V,/\”\/'\/\_\(_\/--\/-__\

0
-10
-20

2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016
k No bar indicates Net Employment Outlook of zero /

Switzerland

f6 o [ Net Employment Outlook === Seasonally Adjusted Outlook

50
40
30
20
10 -
0 \ V/\ M o
-10
-20

2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016
\ No bar indicates Net Employment Outlook of zero /

Turkey +6 (+10)%
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3a O630pHOTO N3cnenBaHe Ha
MeHnaybp 3a 3aeTocTTa

OB630pHOTO M3cneaBaHe Ha MeHnaybp 3a 3aeTocTTa Cce
NpoBeXaa Ha TpMece4vHa 6asa 1 namepsa
HamepeHVsTa Ha paboTofaTennTe 3a yBenmyasaHe unm
HamansiBaHe Ha 6pOos CNY>XUTENW NPE3 CneapalumTe Tpu
mMeceua. LisnoctHata nporHosa Ha ManpowerGroup
OTHOCHO MfIaHOBETE Ha paboToaaTenuTe 3a HaeMaHe Ha
nepcoHan ce npasu oT 50 rognHK Hacam 1 e eaHO OT
Han-NPEeCTKHUTE M3CNeaBaHVsA 3a 3aeToCTTa B LSS
cBaT. Yenexsr Ha O630pHOTO n3cneaaHe Ha MeHnaybp
3a 3aeTOCTTa Ce ObJDKM Ha HAKOIKO dhakTopa:

YHukanHo: To HAMa eKBMBANEHT MO pasmep, 0OXBaT,
ObAroTParHOCT 1 cdhepn Ha BHYUMaHME.

MporHo3Ho: O630pHOTO U3cneaBaHe Ha MeHnaybp 3a
32€eTOCTTa € Hal-LIMPOKOOBXBATHOTO, OPUEHTUPAHO
KbM GbIELLETO NMpoyyBaHe 3a 3aeTOCTTa B CBETA, KOETO
npeacTaBs NporHo3nTe Ha paboToaarenuTe 3a
3aeTOCTTa Npe3 CneapaLloTo TpUMeceyre. 3a pasnmka
OT Hero, Apyry NPoyYBaHvsa 1 3cneaBaHns ce
KOHLIEHTPUPAT BbPXY PETPOCMEKTUBHM AaHHN, KOUTO
OTUYATAT KakBO C€E € CNy4nI0 B MMHamNOTO.

HesaBucumo: Npoy4BaHeTo BKOUBA
npeacTaBuTeNHa n3eagka paborogareny ot
ObpXKaBUTE, B KOUTO Ce NpoBexaa. Y4acTHUUnTE B
Mpoy4BaHETO He ca 4acT OT KNMeHTcKaTta 6a3a faHHN
Ha ManpowerGroup.

ConunpgHo: Npoy4BaHeTO Ce OCHOBAaBA Ha MHTEPBIOTA
¢ Haa 59 000 pabotogarenn OT NyGANYHUS 1 YaCTHUSA
CEKTOpP B 42 Obp)XaBu N n3MepBa 04akBaHUTe
TeHOEHLMM B 32eTOCTTa 32 BCAKO Tpumecedune. Taau
n3BaaKa nosBonsBa Aa ce U3BbPLUM aHanna Ha
CcneunuyHM CEKTOPU 1 PEMMMOHN, Taka Ye fa ce
1n3BJeve No-nogpodHa MHpopMaums.

CbcpepnoTodeHo: Bede Hag neT gecetuneTus
n3cneaBaHeTo U3BMYa Lanata nHpopmaumsa ot
eauH-eaMHCTBEH BbMPOC.

[Mpw NPOy4YBaHETO 3a BTOPOTO TpuMeceyne Ha 2016 T,
Ha BCUYKM yYacTBalLM B M3CNeABaHeTo pabotogaren
OT LUSN CBAT e 3afafleH CNeHnAaT Bbnpoc: ,Kak
OYakBaTe [a ce NPoMeHu oblaTa 3aeToCT BbB
Bawara cdhmpma 1 pernoH npes Tpute Meceua o
Kpasi Ha toHM 2016 . B CpaBHEHWE C HACTOSALLOTO
Tpumece4ne?”

O630pHOTO Npoy4yBaHe Ha MeHnaybp 3a 3aeTocTTa
ce npoBexa ypes npusHata MeTofoNorns, B
CbOTBETCTBME C HAN-BUCOKNTE CTaHgapTn B
nasapHuTe nNpoy4saHus. [Npoy4BaHeTo €
CTPYKTYpUpaHO Taka, 4Ye fa NpeacTaBnsBa BCska
HaLoHaIHa MKOHOMUKA. [paHuLaTa Ha rpellka 3a
BCUYKM HAUMOHANHW, PEFMOHANTHL 1 rNOBanHV 4aHHW
€ He noee4e oT +/- 3.9%.

B mpoy4BaHeTO n3non3samMme TepMmnHa ,HeTHa
nMporHo3a 3a 3aeTocTTa”. Tasm CTOMHOCT Ce MoJly4aBa,
KaTo OT NpoLeHTa Ha paboTodatennTe, KoUTo
OYaKBarT yBenMyeHue Ha obLarta 3aeTocCT, ce n3saam
MPOLEHTHT Ha Te3U, KOUTO NMPedBMXXaaT HamanaBaHe
Ha 3aeTocTTa B CBOATA (hMpMa 1 PEMMOH Mpes3
CneaBaLLloTo TpuMeceyme. PesyntartsT oT ToBa
N34UCIeHne NPeACcTaBNsABa HeTHaTa NPoOrHo3a 3a
3aeTocTTa. HETHMUTE NPOrHO3M 3a 3aeTOCTTa 3a
ObpXKaBun, 3a KOUTO MMa CbbpaHn gaHHW OT NoHe 17
TpUMece4ns, ce NPeacTaBaT B CE30HHO KOpUrmpaH
dopmaT, OCBEH akO He € MOCOYEHO APYro.

Ce30HHN KOPEeKLMN Ca NPUIIOXKEHW KbM AaHHUTe 3a
BCUHKM y4aCTBaLLWM CTPaHN C U3KIIOYeHNe Ha
®uHnaHavs. B 6baelle, ¢ HaTpynBaHETO Ha NoBeYe
ncTopuyecka nHpopmaums, ManpowerGroup
Bb3HamMepsiBa Aa 0o6aBn CE30HHN KOPEKLIMM 1 3a
ocTaHanuTe abpxaeu. OGbpHETE BHMaHME, Ye OT
BTOPOTO Tpumece4mne Ha 2008 r. ManpowerGroup
npunara metoga TRAMO-SEATS 3a Ce30HHM KOPEKLINM
Ha JaHHUTE.



3a ManpowerGroup™

ManpowerGroup™ (NYSE: ManpowerGroup™ (NYSE:
MAN) e CBETOBHUNAT ekCnepT B 0bnacTTa Ha
paboTHaTa cuna, Cb3[aBall, HOBAaTOPCKN PELLEHNS 3a
YOBELLKW KanuTtan ot 6an3o 70 roguHn. KaTto
cneumanucT B 06/1acTTa, HUE exxeHEBHO HamM1pamMe
cMmucneHa peanvsaums Ha Hag 600 000 MBbXKe U >KeHN
C LUMPOK CMEKTbP YMEHUS U B HA-Pa3NnyHn
B6paHLLOoBE. Ype3 CeEMENCTBOTO OT MapKM Ha
ManpowerGroup — Manpower®, Experis™, Right
Management ® n ManpowerGroup™ Solutions —
nomarame Ha nosede ot 400 000 knveHTu B 80
CTPaHu Aa HaMepPSIT PeLleHne 3a KPUTUYHO Ba>KHUTE
CW NOTPEBHOCTU OT KBANMMULMPAHK CIY>XUTENN,
KaTo ocuUrypsiBaMe KOMMIEKCHN PeLLEHNS 3a
OTKpUBaHe, ynpaBfeHNE 1 Pas3BUTUE HA TanaHTW.
[Npes 2016 1., 3a WecTa nopenHa rogmHa,
ManpowerGroup € OTnn4eHa KaTo egHa OT Hawn-
ETUYHNTE KOMMaHUM B CBETA, KaKTO 1 €AHa OT Hal-
noYnTaHnTe GrpMK B KNacnmpaHeTo Ha cnMcaHue
,POPYBH", C KOETO 3aTBbPXK4aBaMe No3mumdaTa cu Ha
Mapkara, nonaealja ce ¢ Hal-ronsiMo OOBEPUE U
yBaXkeHue B 6paHLla. BuxTe kak ManpowerGroup
NpaBu YOBELLKM Bb3MOXXHOTO 3apexxJaHe C TanaHTu.

WWW.manpowergroup.com.

Manpower Bvnrapus

Appec: rp. Cocua 1505
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Manpower Bbnrapus 3aema egHa OT IMAEPCKUTE
no3numm Ha 6bNrapcKng nasap B pelleHnsTa 3a
BPEMEHHN U MOCTOSIHHM HAa3Ha4YeHUs. T € 4YacT OT
ManpowerGroup - CBETOBHUAT NNOEP Mpw
HOBaTOPCKUTE PELLEHS], CBbP3aHN C YOBELLKASA
KanuTas, KOUTO Cb3aaBa U NMpeaoCTaBs KtoH0oBK
3HaY MK PELLIEHMS], KOUTO nomarar Ha KNneHT1Te ga
nocTurHaT 6UsHeC LienMTe C1 1 Aa NoBuULLIAT CBOSATa
KOHKYpPeHTHOCNocobHocT. C oducn B Coding,
[nosav., byprac n BapHa Manpower npenocTtass Ha
opraHndaumnTe B Benrapus pagHoobpasHa nanurtpa
OT CTpaTernyeckn peLleHns B cdepara Ha HYOBELLKNTE
pecypcu oT 9 roanHn Hacam, paboTerKN C KOMMaHUm
OT BCUYKM MHOYCTPUaIHM CEKTOPW, 32 a UM MOMOrHe
na ca ycnelHn. B HoselukaTa epa, korato TanaHTsr
3aMecTV JoCTbMa A0 KanuTas KaTo KIH4oB
pasnmumMTeneH hakTop 3a KOHKYPEHTOCMOCOBOHOCT,
Manpower Bbnrapusa narpaxkga cBos 6paHm, 4pe3
CcBOsATa borarta 6a3a OT TanaHTu, OCUIypsBalikn Ha
KIIMeHTUTE 6bP3 AOCTBMN A0 XopaTa, OT KOUTO nmat
Hy>kaa. Manpower Benrapms cb3fasa CUMHN BPb3KU
MeX [y OpraHu3aLmnTe 1 TanaHTuTe, OT KOUTO Ce
HY>X[OasT, 3a Ja 3acungart ceosTa
KOHKYPEHTOCMOCOBHOCT 1 Aa OTKJKoYaT noTeHumana
Ha cBouTe cny>xutenn. Cb3gaBanki TakmBa MOLLHW
BPB3KW, HME NOANoOMarame BCUYKN Aa nocTurHaT
noBeYe, OTKOMKOTO Ca MedTanu, U Mo TO3W Ha4MH
3apexjame nasapa Ha Tpyaa.

www.manpower.bg



